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PREFACE

First of all, 1 would like to deliver my deepest gratitude to God for always being along
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guidances, and helps from the start until the end of my internship program. Also thanks
to my Internship Mentor, Mr. Ihsan Hadiansah, for being helpful and always giving
meaningful advises. Lastly, | would like to express my gratitute to all of my seniors in
the office (Ms. Febby, Ms. Lisa, Ms. Tyana, Ms. Mita, Ms. Debby, Ms. Nadia, Ms. Afta
and etc), especially my supervisor, Ms. Rayi Pasca, for always helped me in hard
situations and gave much of things to learn about working environment. | would like

say thank you as well to my intern partner, Prames



CHAPTER |
INTRODUCTION

I. 1. Background and Purpose

Nowadays, companies need a new and qualified fresh graduate who understand
very well about their own ares that in line with their study. However, many
graduates are not ready for the real working life after they graduate from university.
To solve this problem, many universities including President University start to

implement internship program for their final student.

The vision of the President University is to become a world-class university,
planning pioneers in their fields of expertise. The main objective is to teach a
suitable future to improve human quality by creating work that is done after working
on good manners and intelligence. The position of the program while the rector is a
way for college students who have a real understanding of participating in a
particular section of society sectors. Students who have achieved initial positions at
the level of the program are therefore asked to be cautious, focused and to show

their best possible commitment to the public.

Understanding the program that faces an entry-level mindset is not only willing
to be aggressive when looking for work, it is also expected to be reliable and
versatile for the workplace during the study period. In addition, one day you will
meet and manage a large number of people instead of those who are in the
background of the actual work in that direction, and the introduction of a level
position will be one of many methods to build the knowledge of the students and to

develop.

l. 2. Objectives

The internship program is to purpose is to prepare the final year student to learn

about the real work environment in the industry that they learn in the university.



Hopefully after the internship program the students will get job or after graduation

the opportunity to get job is higher because they already have working experience.

l. 3. Benefit

During my internship program | got many things to learn from the theoretical to
the practical. There are the things that I get during my internship:

l.3. 1. Get more new skills

Beside knowledge it’s important to have skills n your works. As in
merchandising division accuracy is really need, which I'm not really capable
when I’'m study in university. Beside that I also learn another skills and improve

my skills, such as multitasking, communication, team work, and many more.
1. 3.2 Get a lot of connections

Internship is also abig opportunity to expanse your relation because you
will work with new people and new environment. Shox Fashion Indonesia is a
start up company, most of the employees are around my age and | work with

people from different background with me.
l.3.3. Improve personal development

Beside improving my skill the personal development here is
character. During the internship we meet something new to learn and many

types of people that will affect to our character development.
l.3. 4. Possibly to eam money

An internship is also a simulation of work and sometime it can be paid

or not. By having this student will understand how to get money.



l.3.5. Get new experiences

Having this internship program is beneficial for the students because this
internship can counted as work experience. People with experience is having

higher possibility to be accepted than the one without experience.
l. 3. 6. Be able to experience a prospective career path

Many students pick their major randomly without any clear purpose.
That’s why sometimes many of us feel lost and don’t have any image what we
will do after we graduate. This internship program help us to know what we will

be on future and for some



CHAPTER I
COMPANY PROFILE

I.1. History of the Company

Shox Fashion Indonesia created to become the first destination for seamless
shopping experience that can help people to discover unexpected and undiscovered
trends while user can shop immediately from various retailers with varied range of
price. The Headquarter of Shox is located in Singapore and the Artificial

Intelligence Lab is in China. Shox Fashion Indonesia was founded in January 2019.
1.2. Vision and Mission

The Vision of Shox Fashion Indonesia: “To be earth’s most user friendly
platiorm where customer can search ad discover products and experience the
mspiration of shopping effortlessly.”

The Mission of Shox Fashion Indonesia: “To serve humanity and improve the

quality of everyday life by making Al universally accessible.”

1.3. Organizational Chart

Figure 2.1 Organizational Chart

1.4 Core Organization Activities

Shox Fashion Indonesia is social commerce company that produces an
application focusing on fashion using artificial intelligence technology to fulfill
user’s needs in the fashion industry. The user can buy some products from different

retailers at the same time.



11.5. Product and Service

Shox Fashion Indonesia provides an application that can give the
recommendation about fashion and let user find the similar item they are looking
for from several retailers with varying price range. Nowadays Shox Fashion
Indonesia also provide inspiring content that produce by the internal. Later on, in

the app users also can post what they want to post.
11.6. Review on the organization growth and trend

In line with the growth of E-commerce in Indonesia, the growth of Shox Fashion
Indonesia is increasing slowly but sure. More customer purchase the products from
the app. Because Shox Fashion Indonesia is help our customer to purchase product

from different retailes at the same time.



CHAPTER Il
INTERNSHIP ACTIVITIES

1I.1. Forework

I was accepted for my internship in Shox Fashion Indonesia which located in
WeWork Noble House, Jalan Dr.lde Anak Agung Gde Agung no 2 Kav. E 4.2,
RT.5/RW.2, Kuningan, Kuningan Timur, Kecamatan Setiabudi, Kota Jakarta
Selatan, Daerah Khusus Ibukota Jakarta 12950. In this place, intern was placed
as Merchandiser Intern and supervised by Ms. Rayi Pasca Febriyani. The

following is the interns’ main schedule during the mternship period:

Internship period - 19t August 2019 — 315t December 2019
Working hours : 10:00 am to 19:00 pm (8 hours)
Department : Merchandising

Supervisor : Ms. Rayi Pasca Febriyani

I11.2.  Job Description

During my fourth months internship in Shox Fashion Indonesia, |was assigned

to:

I11.2.1. Populate Product

In Shox Fashion Indonesia, the merchandiser is quite different with other
merchandising division in other company. Because in Shox Fashion Indonesia,
the merchandising is more digitalized. So we have many photos from our KOL
and we need to find similar product from four different retailers that have been
work together with Shox Fashion Indonesia. The commond retailers that we

used are Zalora, Shopee, Zilingo and Tokopedia.
I11.2. 2. Migrating Product

After the product has been populate in Airtable, merchandising division
need to migrate the looks to Content Manangement System (CMS). In CMS



merchandising division not only migrate the looks but we also need give the
title of the looks, give hashtag that related with the style, pick the right style
of the looks and short description of the looks.

I11.2.3. Quality Checking of Existing and New Listing

After migrating the looks the looks will be have status. The status could be
complete, incomplete and unsynchronized. Complete means all product is
available in the retailers. Incomplete means the products is not available in the
retailers. Unsynchronized means there is a product that might be sold out or
not available. For incomplete | need to find another similar product that ready
stock. For unsynchronized, | need to rescrape first, after the real status is
shown | can do what is needed. But after get some complain from customer
that our recommendation product is not similar enough, | need to check all

listing with all statuses to check the similarity, hashtag and others.
1. 2. 4. Populate and Migrate Video to Shox Youtube Account and App

Shox Fashion Indonesia is changing the concept not only focusing in
shopable listing but also more inspiring content like pinterest. That’s why the
company trying to hired more video maker that we called Shox Funsquad. The
video that they have been sumbit to us, | need to populate and upload to Shox
Youtube account and the App of Shox. Not only that | also need to write

caption of the video.
I11.2.5. Populate and Migrate Picture to Shox App

Like 1 said before Shox not only focused on shopable listing but also
mspiring content. That’s why I need to search pictures and upload in the app

with inspiring caption and clickbait title.



CHAPTER IV
PERSONAL RESULTS/EVALUATION/POINTS
LEARNED

IV.1  Wasthe internship worthwhile?

Yes because | got so many things that I learned both theoretical and
practical. | also able to know about working environment and learn how to adapt
with it. | also can know the real work ethic that | have learn before. This

internship also open up my mind about what career path | might to take later on.

IV.2  Did internship help gain better understanding about the
theory and how it can be implemented in the real world?

Yes, but the merchandising subject that | learn in the class is quite
different with what | did in the internship. Because mechandising in Shox
Fashion Indonesia is more digitalized meanwhile what | learn in class is more
merchanding for physical store. Only few theories that can be apply because
when you on the field the condition is really different, so you need to adjust the

theory, so it can be implement.

IV.3  Did the internship help gain better comprehension about
the industry?

Yes, this internship is make me understand that E-commerce not all
about sales, but there are many others things to learn such as following the trend
that needs many adaptation. Shox Fashion Indonesia is very new in the industry
so | learn many this beside merchandising. | also learn about how to manage
content for the app and also social media. Basically | learn more about how to

attract the customers.



IV.4  What technical knowledge, new theory/approach/method,
or skills was absorbed during the internship?

Since I'm in merchandising division, Microsoft skill is very needed to
managed the content that | already did. Merchandising division has the most
employees in the company, to communicate well, communication skill is very

important.

IV.5  Wasthe internship helpful for the students to learn better
about the personal strength and weaknessand how it can affect

the personal development of the students?

Yes, from this internship | learn a lot of things that make myself more
better. | learn about responsibility, discipline, and accuracy. As an intern | have
a responsibility to check a lot of data. From this internship | more discipline in

time and more thoroughly in doing a job.
IV.6  How did internship benefit the student’s personal growth?

I become more discipline in managing a time, because in this internship
I should done my work on time. Also | more thoroughly in doing anything, when
internship 1 have to done my job with mininum eror, because when 1 did
something wrong the customer might be recognized my mistake and they will
complain about that. And last, my speed on work. In the real work place, |
cannot do something slowly, everything is should be done very fast because I

have target to achieve everyday.

IV.7  How did internship affect the student’s future career

plan?

It will affect because the student knows have practical knowledge about
the work field, since the student already learn the theory one in university. From

this internship, I have so much work experience. It makes me more known about



the real work. Also | more know what kind of industry and division department

that I will choose for my next career.

10



CHAPTER V
RECOMMENDATION

V.1 Conclusion

Shox Fashion Indonesia already give me good opportunity to fill my
internship. | understand more about the industry, about career on digital
merchandising and about other division also. Beside that | also able to experience

the vibe of working environment.

V.2 Recommendations

V.21 For the Company

In my opinion | am satisfy with this company. Shox Fashion
Indonesia is a responsive and fast in adapting to the trends and
demands. However, there are no clear employee’s job description so all
employees should be able to do other’s task even though it is not their main
job. Will be better if Shox Fashion Indonesia make a better and clear job

description so there will be no mix job.
V.2.2 For the For President University

There are problems for Business Administration 2016 students during
internship and thesis semester where we should doing our internship at May-
August or Septermber-December. But, because we still have Business
Simulation class that took one month, it caused we should do the internship and
thesis at the same time. Itis a little bit difficult to manage the time. So it will be
better if academic, Internship Career Center (ICC), and head of study program

to create a more structured plan for this.

For ICC | have a recommendation which is to give more internship
vacancies in retail business. ICC used to sent the student email about internship

vacancies by email but only few email that provide internship vacancies for

11



retail business study program. Will be better if ICC share the vacancies that in

line with the study program.

12



APPENDICES

Figure 2.1 Organizational Chart

!
Excecutive
Assistant
Ms. Lisa Monita
~——
Finance —_—
Department Android
Mr. Rick.y Arya Mr. Okhita and
Pradipta Ms. Sreya
————
S
e )
Head of Operation HR Generalist Content
. L Management
Ms. Xiaoling Ms. Nifa Andriani System
P— chief Mr. Abdul Ghani
: (Mr. Abdul Ghani)
ChiefTechology Technology
Off Officer
|cer. Indonesia Backend
Mr. Pavel Sidlo Mr. Reinaldy Mr. Tony
Gunawan
Busi Analvst Full Stack
Business Analyst usiness Analys Mr. lwan
. Mr. Sandy and
Mr. Ridho Ms. Diah
Quality Assurance
Mr. Emir

Founder and CEO Junior
Head of Merchandising
Mr. Ertan Sonat Head of Merchandising Ms. Larasatilsti
Yalginkaya Merchandising inJakarta P, Atikah, Sylvia
Ms. Afta Oktarina Ms. Prameswari Ulima, Puput,
P.D Eljihan, Wahda,
_ ) Fajar
Community Community
Manager Department
\Ms. Febby Leonita Ms. Rinta
SR TTRTVINCNER ——
Social Media
Associate Social Media
Ms. Taramitha Ms. Lintang
Amelia
Head of Marketing | Head of Design Design
) /"] Mr. Bayu Utomo Mr. Wono
Ms. Rayi Pasca L )
Febriani ‘ P— ) ’
UX De5|gne.r UX Designer
Ms. Ayu Aulia Mr. Fauzan
Salam
Talent Success
Manager
Ms. Tyana
Paramitha Photographer

Mr. Rlzky

DM
Ms. Sylva

Digital Marketing
Ms. Nisa

13



Actitivies During the Internship

Team Bonding to DUFAN

Birthday Celebration
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Form No ICCOINTAICE2011
Reviston LK)
TYinveary Form Tithe Internship Agrecmsent
INTERNSHIP AGREEMENT
A. Student Persoanl Details
Fuall Name Larasati Isti Pratsaningrom
Smdy Program Business Adminastration
Student 11 015201600060
Concentration Retall Business
Mohike Phoee Number 81317035340
Current Address 1, Puspita X1 €15 Peramahan Mekar Indah
Email Address larasaliisti_koto&iy ahoo.co.id
Home Number 081213431649
B. Organization lnformation
Onganization/Company s Name Shax Fashion Indlonesin
Type of Industry Fashion Social Commerce
Office Phone Number 081218834831
Fax Number
Address Wewark Noble House it 30 NO. 2 Jalan De: [de Anak Agung
Gde Agung Kav. E 42 RT, §5/Rw. 2, Kuningan, Kuningan
Tumur, Koty Jakarts Sebstan, Dacraby Khusis [bu Kota
Jakarta, 12950
Weebsite Addness hitpsfwww.shoxfashion.com/
Country Represeniative Indonesia

C, Internship Coordimator

Please state the contact person who is responsible for coordinating istenmship program in the
organkzation/company that hires the intern.

Name Rayi Pasca Febriyani
Deparement Marketing

Pasition Heod of Macketing
Oficx Phooe Number

Mabhik: Phone Number 081212204905
Email Address ry ¥i@soyaka com
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Form No ICCOGINTICF2011

Revision L]
e Form Title Internship Agreement

D, loteraship Placcment

Department : Merchandising

Waek Hours per day ;8 Hoar/Day

Internship Duration i 20 Weeks

Starting Date [ 2019-08-19

Finishing Date © 2019-12-31

Name of Immediate Supervisor : Ravi Pasca Fobriyani

Supervisor Job Title : Heod of Marketing

Supervisor office number © o OR1212204905

Supervisor emuil addeess L myd@soysksal.com
E. Internship Entitlement
- Moathly Allowance

This form is the agreement nade among the three parties, whick are the lnstirution, imtern, and
Presidemt University for the internship cooperation during the specified periov, By signing thiy form,
cach porty agrees on the terms and conditlons which may affect the imternship as stipuwlated by the
institution and’or President University. Ay infoemation obrained as the result of the internshlp shall be
regarded ax confidentiel wiick can ouly be lsvue to the prblic apen the consent ond acknowledgement
[from the rexpective institution andior President University,

In Acknowledged by,

Intermship and Carcer Center
Name : Larasati Isti Name :
Prabasingrom

Date : Sar R“‘,)DWJ Date : Cep 1™, 200  Date :

16



Farss Ne ICCANINT/BWR/2011

Farm Title toternship Mseathly Progress Report
o
Name . Larzsati Isti Pabaning rem
Company's Name ¢ Shox Fastoon Isdonesia
Supervisor's Name and Title : Rayi Pasca Febaiyans
Department 1 Merchandising
Werking Hours ;8 Hour/Day
Report Period ¢ 2019<08-19 - 2019-09-30

A nummpwmmpoumumwmwm Menth

& Popaleted new

b Mlmm:mm:mwwmmwmlnMwllm

¢ Froes 15 Augest oatd 30 Augua, the tepeted of Migrte is 600 looks per dey. Frome Sth Septenbier - Proseat the
tepet of magrating looks is 50 books per &y,

Deseribe importnnt nspects of the work where you learsed sigmificant knowledgy, skills, or persosal
devcdepatent

a0 Bearn how 0 be fister at work but elso accurate while choosing Se prodnct

b, 1 deaen how 4o be fur with mvy ofber Iesemmates beoioe: my inte m place is growisg moes in Yogyakana Some of
my dopartment friands work there snd we have %o communicase w ell when we warnt to migeate the looks, so Ghere
will b double uphood 1

<. 1 hearn how 40 adapt 1o u mew environmeost. | om an introvent people. £ am trvog very haed o | con be adgt 1o o
sow eoviromment surrcundod by new personalities of peophe,

. Desexibie problemss or challenges encounterod daring the Oone Month and how you resolved minimized them
My firg day was very challenges Bocans: on et day §eame late 0o (he office. That happened Bocas: Gere was 4
mesoonmsnicrtion betwoen me and my sepervisne, In sy offier letter, the sddnes saied wis in the old office
mearmwhile the office has boen ssoved to the mew address. 1 foe] viry embarneand becsse when | wis in sl come
ioa:m«nlbexhoolbefomfmmﬂylummynuoomnuhlemlbclm 1 s2id morry 80 my nigpervisor
bocause [ didn't make sure to her the nght address. My supervisor also snd sorry to me bocause she focgot 4o toll
e Ohe changes (n G oddress.

Lin roy Geest week, [ ot rylng o keow betier sty coworkers by tryseg oo be moce close 1o them by joinmg diem for
luscd Or even pest bay food foe och. My coworkers are very fricedly and cere 1o a new cmployes like me.

Ta my soocod week [ made scene mistakes fof my woek, the Sest oustaice Tupload i the wroag cmail. The seccd §
(ot wrieg, prodact in sy work (e looks are showing o girl ssing heeks bot 1 pat slippess on the peoducty The thind
wies 1 put & differont color for the prodect St 1 popelated . Bisecally T (he stistakes becise 1 was in o hury o
cach wp oe the target 3o T wse not careful. Fiost thimg fir T said ey (o my sopervisoe and [ dusge the prodes
sl the ook that [have migratad befone

In the thind woek, [ came late to the office becvsae of the hesvy traffic om my way b the office. | am lae 15
mirmstes but | fsel very guilty becawss | sm late to come %o the offscs, Ussally, 1did not come It 0o the office bt
that day the traffic wae very had. The moxt day, [ leve my howae @arkier so | did not come L anymees,

In the last 5 woeks, the populined aumber of looks are very few and | havo to share the looks with my other
ocomurkers thot also have the same job description with me. So | have a haed bme to catch up with the target that
has been seL To make me can the sarget every day, | reinstall my Laptop so my lapiop fisster and | sot how momy
fooks I Rarve t migrode (0 an hose

Tk Moty Frogmers Rapors | 100 Practdons Lnwrnity
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Form No ICCUNINTBWRZ011

Form Tithe Intorsship Monthly Progres Report
T aeny
Name ¢ Larasats Isti Probasingrum
Company's Name . Shox Fashion Indonesia
Supervisor's Name and Title { Rayl Pasca Febriyam
Department : Merchandising
Working Hours . 8 Hour/Day
Report Period = 2009-10-01 - 2019-10-31

A, Describe your primeipsl assignments, eesgonsibilities, for the past One Month
a. Migrate sew beting with target 60 per Day
b, Quality Chiecking of Existing |ty wilh turget 65 per day
<. Populate Video for 2 new concept of Shox with Grget T0 vidoos per day
d Upload Video 10 Youtube with no target scconding to the Youtabe (will e sore explained below)

. Daily active listing progress, | have %o make the record of listinggs that have Been up i the 2pp every hour from 10
am —~ 6 par. The rocants thae 1 ooed repoct are sotal looks, sctive lonks, incomplete loaks, and active products  the

Wy

B, Describe lmportant sspects of the work where yuu learned signiicast knowledge, skills, or perssaal
developmenst
& [ leam how W find new deckssons s 2 shoat time but will be work in the basiness. Shox found out @ere 15 2
oompetilor callod Stoeke. Stocke has the same concept a5 Shox bt they nun their bissnes moee inio Beaty

mesnwhile Shax mare into Fastaon. But the grow of Stone is faster than Shox, Becaee of that Shox realize thal
the trpet market in Indonesia prefiers s app that has "Fua Coztent”’. Becorse the target market of Shox i more
young %o carly adult women with low o modun econculy class, but the piotere thae Shox used peesent that Shos

u peemimn app, mesawhilo Stocie provides moee Fun Costest thet can be enjoyed by the target market m

Indonesia. Becasse of that Shox meee provide the peoduct with the Lower prsce and give maore tps and trick content

in the app.
b 1 lesen Row 10 work Saster but more comsctontions becms: | e s target that 1 need 0o schicve every day.

€, Describe peahloms or challoages covosstered during the One Month and how you resolved/ minimiced thes

2 The webeite that | froguenly ssod o give wateemark 1o @o video fhart has been made by the contonl maker
ussally crash omd make my work spoed is decreasing. While wanting for the website to become dable ages, |
pepulate more videos that has been sesde by the content maker.

Submitted by

lamu\- s

Name of lntern

Date: 1311 ll’ Duly Stamped
Dstez 19//19

Jovernship S [y Progress Sopart? | JOC Preridens Ediveniny
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Form No ICCAVINT/BWR2011

Form Tithe Internship Meathly Progress Report
v
Namo Larzsati Istl Praubankngnem
Cempany's Name : Shox Fastvon Indooessa
Supervisor’s Name and Thke ¢ Rayl Pasca Febelyuni
Department :  Merchandising
Working Heurs i B Hour/Day
Report Perlod : 20191101 - 2019-11-30

A, Deseribe your principal sssignmests, responsibilities, foe the past Ose Month
2. Populate Videos from Lumadocii, Sephon and Philips
b Migrate Videas from Lumsdors, Sephors, and Phalips 10 Youlule:
©. Populatmg videos from Shox Fumsgqusd. Shox Fursquad & content maker who Shox willing 1o pey 1o steke
videos with maximum duration 2 minues.
d. Migroee videos of Shox Funsqund to Youmbe,

B.  Deseribe mportant sspects of the work where you loarsed significant knowledge, skills, or persomal
devebapment
0. Become more carefiol in doing sy job becamso of ity nwed acouracy.
b. 1 et an offered tor beoomne a full time employee, so 1 have o chance 1o mogotiate the benafit that will [ get if the
offer I take.

€. Describe problems or challenges encounterod daring the One Month and how you resolved'minimized them
. 1 pet an offered foe basoone @ full-time cmployoe 4fler some corsidentaca [ did not uke Ge offer. So December
2019 is oy |t moath for working = Shox edosesss. But T aill o how my best while Tam woeking kore
b. [ foel overwhelmed for bandlo the videos by myselfl Becnex 1.am caly the coe who handle thix Befoee there
weee somo colloges that help mo to populste sod otigre the videns. Bat the other job need more people 1o handle
. To make me casier, in the moming | popelse videos from the Shox Feseagend in the moca [ will migre the
videos and (n the afternoon | will popalate more videos from exvemal sosece foc foatomon’s migmte.

Submdtted by Read snd achnewhodged by
1 \#i L

Name of intern

Dates g 1219
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Ferm No TCCANIINT/BWR 2011

Form Title Internship Meathly Progress Report

= Larasati Isti Prmbaningrum

Company's Name = Shox Fashion [ndanessa
Superviger's Name and Title = Rayi Pasca Pebeiyani
Department o Merchandsing
Waorkisg Hoars = & Hown'Daay

Report Perlod 2019-12-01 - 2019-12-31

Ao Deseribe your priacipal assigmments, responsibilities, for the past One Moulh
& Popeliie and Migmate Pictre
Now Shax Frehion Indoness not caly focuses oa shoppable listisgs caly. But alse favesas on muorne mspirstion

combent like kow-40 video, the recommendation of tavel destisatacn, focd recommendation sad e, These pictures

will bo upkodad in-opp. Merchandising divisioe has the rexpassibility to upload and inspring capeons.
h. Quality Check the linages

The freelences also uphoad pictures s merchandeong drvision did. The merchandising division also sesd qeality

checking of G mmages and csption that they write befoee they uphood to app.

B, Describe important aspects of the work where you lesrned sigmificant knowledge, skilly, or personal
development

Creativity is very needed whes wriling s inspering capeion and wiriting a chckbait tithe of the patiees

Describe problems or challenges encountered during the One Menth snd bow you ressbhvod minimized them
» To popule the pictere we used Almobde. In the beginneg, the Adttsble is very messy, my ten coworkers aed |
nead 10 Bdy vp the Airsable 50 It con be wsed by others o do the job, This was taking the whoke dy for me to make
the Airtable look neat and easy to e by othess.

b ¥ can caly wpload 1S plossres per day, meanwhile, ofhers can wpload aroued 20 pee dey. Beoause 1 feel very hard
fioe mie 0o wrile an irspiring caplion. | neod tn beowse the fact that related to e pictures and weite them en a
capton. Also the spp caly availabie m android, 1 roed 1o copry the pacture and caption to my WhatsA g so 1 ean

post in by my phoete. Actually Airtshle cam be downloaded oa the phome bt it 15 very differcar when | open
Asuble in PCand phooe, For that mamser Before | back homse & the aftemoca, 1 populate pictune: sl pul on
Axtable sl write She captions semorrow. So 1 do nit feed overwhedimad in the neat duy.

Swbmitted by lus-

ol Wk} A Ravg Prses
Neawe of intern On Site visor
Date: 3'“”’) Dy

- Date; | (\2119

A Moy Progress Rgavt | O Praddion Divasersady

21



