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ABSTRAK

Tujuan penelitian ini adalah untuk mengetahui pengaruh kompensasi dan fleksibilitas
yang ditawarkan perusahaan dan reputasi perusahaan terhadap minat melamar
pekerjaan. Penelitian ini dilakukan pada mahasiswa angkatan 2020 jurusan
manajemen Fakultas bisnis dan ekonomi Universitas Presiden. Populasi pada objek
penelitian sebanyak 252 orang dengan sampel responden 155 orang. Metode
penelitian sampel menggunakan metode Slovin. Penelitian ini menggunakan metode
survei dengan mengumpulkan data melalui kuesioner yang dibagikan kepada
mahasiswa Manajemen Universitas Presiden. Metode pendekatan yang dilakukan
digunakan dalam penelitian ini adalah pendekatan kuantitatif. Data diolah dengan
menggunakan program SmartPLS3. Hasil penelitian ini menunjukkan bahwa (1)
Kompensasi berpengaruh positif dan signifikan terhadap reputasi perusahaan, (2)
Fleksibilitas kerja berpengaruh positif dan tidak signifikan terhadap reputasi
perusahaan,(3) Kkompensasi berpengaruh positif dan signifikan terhadap minat
melamar pekerjaan, (4) Fleksibilitas kerja berpengaruh positif dan signifikan terhadap
minat melamar pekerjaan, (5) Reputasi perusahaan berpengaruh positif dan signifikan
terhadap minat melamar pekerjaan, (6) Kompensasi berpengaruh positif dan
signifikan terhadap minat melamar pekerjaan yang dimediasi oleh reputasi perusahaan,
(7) Fleksbilitas kerja berpengaruh positif dan tidak signifikan terhadap minat melamar
pekerjaan yang dimediasi oleh reputasi perusahaan.

Kata kunci: kompensasi, fleksibilitas kerja, reputasi perusahaan, minat melamar
pekerjaan
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ABSTRACT

The purpose of this study was to determine the effect of compensation and flexibility
offered by the company and the company's reputation on the interest in applying for a
job. This research was conducted on students from the class of 2020, majoring in
management, Faculty of Business and Economics, President University. The
population of the research object was 252 people with a sample of 155 respondents.
The sample research method uses the Slovin method. This study used a survey method
by collecting data through questionnaires which were distributed to Management
University Management students. The approach method used in this research is a
quantitative approach. The data were processed using the SmartPLS 3 program. The
results of this study indicate that compensation has a positive and significant effect on
company reputation, work flexibility has a positive and insignificant effect on
company reputation, compensation has a positive and significant effect on interest in
applying for a job, work flexibility has a positive and significant effect on interest in
applying for a job, company reputation has a positive and significant effect on interest
in applying for a job, compensation has a positive and significant effect on interest in
applying for a job mediated by company reputation, work flexibility has a positive and
insignificant effect on interest in applying for a job mediated by company reputation.

Keywords: compensation, work flexibility, company reputation, interest in applying
for a job
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