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ABSTRACT 
Transformational leadership style, organizational culture and organizational commitment 

are indicators in determining the performance of an employee. The research objective is to 

identify and analyze the effect of transformational leadership style and organizational 

culture on organizational commitment through employee performance. This research 

methodology uses a quantitative approach with multiple regression analysis methods 

through SPSS version 25 research objects at PT. XYZ with a total of 65 employees as 

respondents. The results of the study show (1) transformational leadership style has no 

significant effect on employee performance (2) organizational culture has a significant 

effect on employee performance (3) organizational commitment has a significant effect on 

employee performance (4) transformational leadership, work culture and organizational 

commitment together the same significant effect on employee performance. 

Keywords: Transformational Leadership Style, Organizational Culture, Employee 

Performance, and Organizational Commitment 
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ABSTRAK 
Gaya kepemimpinan transformasional, budaya organisasi dan komitment organisasi 

menjadi salah satu indikator dalam menentukan kinerja seorang karyawan. Tujuan 

penelitian untuk mengetahui dan menganalisi pengaruh gaya kepemimpinan 

transformasional dan budaya organisasi terhadap komitment organisasi melalui kinerja 

karyawan. Metodologi penelitian ini menggunakan kuantitatif dengan pendekatan metode 

analisis regresi berganda melalui spss versi 25 objek penelitian pada perusahaan PT. XYZ 

dengan jumlah responden 65 karyawan. Hasil penelitian memperlihatkan  (1) gaya 

kepemimpinan transformasional tidak berpengaruh signifikan terhadap kinerja karyawan 

karyawan (2) budaya organisasi berpengaruh signifikan terhadap kinerja karyawan 

karyawan (3) komitment organisasi berpengaruh signifikan terhadap kinerja karyawan (4) 

kepemimpinan transformasional, budaya kerja dan komitment organisasi secara bersama 

sama berpengaruh signifikan terhadap kinerja karyawan.   

Kata kunci : Gaya Kepemimpinan Transformasional, Budaya Organisasi, Kinerja 

Karyawan, Dan Komitment Organisasi 
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